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How does this analysis work?
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Initial findings

« On analysis it was clear that variables relating to prior
consideration for serious misconduct accounted for a
substantial proportion of power (0.368) in a particularly
robust model (AUC=0.97)

* Due to its strength this result marginally obscured other

results, subsequently it was noted and set aside to allow
further insight among remaining variables.




Receiver Operating Characteristic curve

ROC Curve for Testing
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Top 20 predictors by power
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Overall complaints

Secondary employment

Awards or Complimentary remarks

Not Sustained complaints

Age

Local Area Commander Waming Notice
Length of Service

Region commander wamning notice

SES

Years at rank

Issues with investigaton

Transfers post-academy training
Performance or conduct management plan

Income

Management action

Use of Force/Assault

Drink driving

Complaint relatad to court
Breach Code of Conduct =

Harassment, intmidation or bullying El
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Length of service
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